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EXECUTIVE SUMMARY 

Population 

The Pee Dee areaΩǎ ǇƻǇǳƭŀǘƛƻƴ ƎǊƻǿǘƘ Ƙŀǎ ōŜŜƴ ǎƭƻǿŜǊ ǘƘŀƴ ǘƘŜ ǎǘŀǘŜΩǎ ƛƴ ǊŜŎŜƴǘ ȅŜŀǊǎΦ 

Future population growth is expected to continue to lag behind the state rate. 

The Pee Dee area attracts workers from a wide area beyond its borders. 

But most workers live within the six-county Pee Dee area. 

Income 

Per capita income growth has been on par with South Carolina. 

The Pee Dee areaΩǎ ǇŜǊ ŎŀǇƛǘŀ ƛƴŎƻƳŜ ǿŀǎ just below the state level from 1996 to 2006. 

The Pee Dee areaΩǎ ŀǾŜǊŀƎŜ ǿŀƎŜǎ ŀǊŜ below those of the state for various industries and occupations. 

Education 

The number of degrees awarded by area post-secondary institutions has increased. 

The greatest increase has been in the areas of business management, health, mechanics and repair, and 

computer and information sciences. 

Occupations 

These occupational groups are expected to have faster growth in the Pee Dee Area than 
in the state: 

Business and financial operations, architecture and engineering, community and social services, legal, 

protective service, building and grounds cleaning and maintenance, personal care and service, farming 

and forestry, production, and transportation and material moving. 

Requirements for the Pee Dee areaΩǎ ǿƻǊƪŜǊǎ ŀǊŜ expected to grow in the following 
levels of education and experience: 

Moderate-term on-the-Ƨƻō ǘǊŀƛƴƛƴƎΣ ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ŀ ǊŜƭŀǘŜŘ ŦƛŜƭŘΣ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜΣ ŀƴŘ ƳŀǎǘŜǊΩǎ 

degree or higher. 

Industry  

Sectors rated as having high potential in various parts of the Pee Dee area are as 
follows: 

Plastics and rubber products manufacturing, fabricated metal products manufacturing, wood products 

manufacturing, nonmetallic mineral product manufacturing, machinery manufacturing, paper 

manufacturing, transportation equipment manufacturing, management of companies and enterprises, 

wholesalers, warehousing and storage, truck transportation, healthcare, and forestry and logging. 
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POPULATION 

Growth 
The Pee Dee areaΩǎ нллт ǇƻǇǳƭŀǘƛƻƴ ǿŀǎ 334,898. The area population has grown by 2.4% since 1997, 

compared to 14% for South Carolina. Future population growth is expected to continue to lag behind 

state levels. 

 

Source: U.S. Census Bureau (estimates) and SC Budget & Control Board/Office of Research and Statistics (projections). 
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LABORSHED 

 

The map below shows where Pee Dee area workers come from (in 2004, latest available data). As can be 

seen, the Pee Dee area draws workers from across South Carolina and across the border in the bordering 

North Carolina counties. But most of its workers live within the Pee Dee area. 

 

Source: U.S. Census Bureau, Local Employment Dynamics. 

  

Characteristics of Workers  

Age of Workers: 
30 or younger 23.7% 

31 to 54 59.9% 

55 or older 16.4% 

 

Earnings of Workers: 
$1,200 per month or less 30.2% 

$1,201 to $3,400 per month 48.2% 

More than $3,400 per month 21.5% 
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States Where Workers Live: 

South Carolina 95.5% 

North Carolina 2.6% 

All other locations 2.0% 

 

Counties Where Workers Live: 
Florence, South Carolina 31.2% 

Darlington, South Carolina 18.5% 

Marion, South Carolina 7.0% 

Dillon, South Carolina 6.8% 

Chesterfield, South Carolina 6.6% 

Marlboro, South Carolina 5.7% 

Horry, South Carolina 2.9% 

Richland, South Carolina 2.0% 

Sumter, South Carolina 1.3% 

Greenville, South Carolina 1.2% 

All other locations 16.8% 

 

Cities Where Workers Live: 
Florence, South Carolina 8.1% 

Bennettsville, South Carolina 1.9% 

Hartsville, South Carolina 1.9% 

Darlington, South Carolina 1.8% 

Dillon, South Carolina 1.7% 

Marion, South Carolina 1.6% 

Cheraw, South Carolina 1.6% 

Lake City, South Carolina 1.4% 

Mullins, South Carolina 1.0% 

North Hartsville, South Carolina 0.9% 

All other locations 78.2% 
Source: U.S. Census Bureau, Local Employment Dynamics. 
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INCOME 

Per Capita Income 
The Pee Dee areaΩǎ ǇŜǊ ŎŀǇƛǘŀ ƛƴŎƻƳŜ increased steadily from 1996 to 2006 and remained just below the 

state average. 

 

Source: U.S. Department of Commerce, Bureau of Economic Analysis. 

  

The Pee Dee areaΩǎ ǇŜǊ ŎŀǇƛǘŀ ƛƴŎƻƳŜ ƎǊƻǿǘƘ has beŜƴ ǘƘŜ ǎŀƳŜ ŀǎ {ƻǳǘƘ /ŀǊƻƭƛƴŀΩǎ. As a result, the Pee 

Dee area has not made up ground on the U.S. in this key measure of economic vitality.  

 

Source: U.S. Department of Commerce, Bureau of Economic Analysis. 
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Wages by Industry 
The Pee Dee areaΩǎ ŀǾŜǊŀƎŜ ǿŀƎŜǎ ŀǊŜ below those of South Carolina ($626 vs. $680 in 2007). Average 

wages were up 13% in the Pee Dee Area over the past five years. All major sectors had growth over the 

past five years. 

Industry NAICS Code 
2007 Average 
Weekly Wage 

2002 Average 
Weekly Wage Change 

Total, Private and Government                             $626 $547 13% 

Agriculture, Forestry, and 
Hunting                        11 402 312 22 

Construction                                                      23 683 545 20 

Manufacturing                                                     31-33 856 683 20 

Wholesale Trade                                                   42 706 625 11 

Retail Trade                                                      44-45 397 363 9 

Transportation and 
Warehousing                                    48-49 637 542 15 

Information                                                       51 693 579 16 

Finance and Insurance                                             52 743 702 5 

Real Estate and Rental and 
Leasing                                53 507 407 20 

Professional and Technical 
Services                               54 898 691 23 

Management of Companies 
and Enterprises                           55 770 513 33 

Administration & Support & 
Waste Management & 
Remediation Services                 56 431 356 17 

Educational Services                                              61 371 297 20 

Health Care and Social 
Assistance                                 62 711 708 0.4 

Arts, Entertainment, and 
Recreation                               71 303 268 12 

Accommodation and Food 
Services                                   72 216 194 10 

Other Services (Except Public 
Administration)                     81 416 342 18 

Federal Government                              997 821 18 

State Government  678 596 12 

Local Government                         621 554 12 

Source: U.S. Department of Labor, Bureau of Labor Statistics, Quarterly Census of Employment and Wages. 
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Wages by Occupation 
Average wages in the Pee Dee area are ƭƻǿŜǊ ǘƘŀƴ {ƻǳǘƘ /ŀǊƻƭƛƴŀΩǎ in all major occupational groups. 

Occupation 

2007 Pee Dee Area 
Median Hourly 

Wage 

2007 SC 
Median Hourly 

Wage 

Management occupations $27.84 $28.78 

Business and financial operations occupations $17.65 $20.28 

Computer and mathematical science occupations $22.68 $26.20 

Architecture and engineering occupations $28.83 $30.22 

Life, physical and social science occupations $22.42 $22.76 

Community and social services occupations $13.07 $13.18 

Legal occupations $23.88 $30.68 

Education, training and library occupations $22.81 $24.42 

Arts, design, entertainment, sports and media occupations $10.51 $12.66 

Healthcare practitioners and technical occupations $29.48 $30.64 

Healthcare support occupations $9.24 $10.55 

Protective service occupations $13.20 $13.87 

Food preparation and serving related occupations $7.75 $7.90 

Building and grounds cleaning and maintenance occupations $7.39 $8.42 

Personal care and service occupations $7.76 $8.39 

Sales and related occupations $12.47 $13.48 

Office and administrative support occupations $12.49 $13.22 

Farming, fishing, and forestry occupations $12.46 $13.07 

Construction and extraction occupations $15.05 $16.51 

Installation, maintenance and repair occupations $15.84 $16.88 

Production occupations $14.16 $15.21 

Transportation and material moving occupations $12.02 $12.94 

Source: Economic Modeling Specialists, Inc. 
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EDUCATION 

 

High School Graduates 
From 1995 to 2005 (latest data available), the number of Pee Dee area students receiving high school 

diplomas fluctuated, but was lower by 372τor 12%--in 2005 than in 1995. In South Carolina, on the other 

hand, the number of high school diplomas increased 9% from 1995 to 2005. A total of 2,821 people 

received high school diplomas in the Pee Dee area in 2005. Explaining the drop in graduates, the Pee Dee 

area had 397 fewer 12
th
 grade students in 2004-05 than in 1994-95. Also, the number of students not 

passing the exit exam who received a certificate of completion instead of a diploma increased by 172 (to 

313) over the 1995-2005 period. 

 

Source: National Center for Education Statistics. 
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Higher Education Graduates 
Over 1,400 more students graduated from higher educational institutions in the Pee Dee area in 2006 

than in 1996, an increase of 23%. The greatest numerical increase was in business management fields. 

Program 1996 2006 Change % Change 

Business Management and Administrative Services  910 1,229 319 26% 

Health Professions and Related Sciences  1,056 1,332 276 21% 

Mechanics and Repairers  142 254 112 44% 

Computer and Information Sciences  118 226 108 48% 

Construction Trades  77 168 91 54% 

Public Administration and Services  65 155 90 58% 

Social Sciences and History  259 348 89 26% 

Education  513 590 77 13% 

Biological Science/Life Sciences  200 276 76 28% 

Communications  17 73 56 77% 

Liberal Arts and Studies, General Sciences and 
Humanities  

478 530 52 10% 

Parks, Recreation, Leisure and Fitness Studies  21 73 52 71% 

Visual and Performing Arts 63 102 39 38% 

Personal and Miscellaneous Services  48 83 35 42% 

Physical Sciences  34 65 31 48% 

Foreign Languages and Literatures  3 16 13 81% 

Psychology  144 156 12 8% 

Precision Production Trades  89 99 10 10% 

Law and Legal Studies  35 44 9 20% 

Protective Services  225 234 9 4% 

Philosophy and Religion  6 11 5 45% 

Multi/Interdisciplinary Studies  27 28 1 4% 

Engineering-Related Technologies  128 121 -7 -6% 

Mathematics  45 24 -21 -88% 

Agricultural Business and Production  44 20 -24 -120% 

English Language and Literature/Letters  114 83 -31 -37% 

 Total 4,861 6,340 1,479 23% 

Source: National Center for Education Statistics (Integrated Post Secondary Education System). 

 

Data for these schools: Central Carolina Technical College, Coastal Carolina University, Coker College, Florence-

Darlington Technical College, Horry-Georgetown Technical College, McLeod Regional Medical Center School of Medical 

Technology, Morris College, Northeastern Technical College, Richmond Community College (NC), Robeson Community 

College (NC), South Piedmont Community College (NC), St. Andrews Presbyterian College (NC), University of North 

Carolina at Pembroke, University of South Carolina-Lancaster, and University of South Carolina-Sumter. 
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OCCUPATIONS 

Occupational Projections 
The following occupational groups are projected to grow faster in the Pee Dee area than in the state: 

¶ Business and financial operations 

¶ Architecture and engineering 

¶ Community and social services 

¶ Legal 

¶ Protective service 

¶ Building and grounds cleaning and 

maintenance 

¶ Personal care and service 

¶ Farming and forestry 

¶ Production 

¶ Transportation and material moving 

See Appendix A for detailed occupational information. 

Occupation 

2007-2016 Pee 
Dee Area 

Projected Growth 

2007-2016 SC 
Projected 
Growth 

Management occupations 15% 17% 

Business and financial operations occupations 24 22 

Computer and mathematical science occupations 21 23 

Architecture and engineering occupations  23 15 

Life, physical, and social science occupations 11 15 

Community and social services occupations 20 15 

Legal occupations 25 21 

Education, training, and library occupations 15 16 

Arts, design, entertainment, sports and media 
occupations 14 17 

Healthcare practitioners and technical occupations 19 24 

Healthcare support occupations 23 25 

Protective service occupations  20 18 

Food preparation and serving related occupations 9 13 

Building and grounds cleaning and maintenance 
occupations 30 23 

Personal care and service occupations 10 7 

Sales and related occupations 14 19 

Office and administrative support occupations 11 13 

Farming, fishing, and forestry occupations 22 16 

Construction and extraction occupations 15 19 

Installation, maintenance, and repair occupations 17 17 

Production occupations 19 10 

Transportation and material moving occupations 14 11 

Source: Economic Modeling Specialists, Inc. 
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Occupational Education Requirements 
Occupational growth trends show that education and training requirements are generally increasing. This 

is reflected in the projected growth of occupations such as engineers, business professionals and skilled 

production workers in the Pee Dee area. Based on employment projections, the Pee Dee area is expected 

to see growth in requirements for the following levels of education and experience: 

¶ Moderate-term on-the-job training 

¶ Work experience in a related field 

¶ .ŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ 

¶ aŀǎǘŜǊΩǎ ŘŜƎǊŜŜ ƻǊ ƘƛƎƘŜǊ 

0
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the-job training

Long-term on-the-
job training
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Associate's degreeBachelor's degree Degree plus work 
experience
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%

Pee Dee Area Employment by Typical Education Level

2007 2016

 

Source: Economic Modeling Specialists, Inc 
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INDUSTRY 

Businesses by Sector 
The Pee Dee area had higher percentages of businesses than South Carolina or the nation in the following 

sectors: 

¶ Retail trade 

¶ Health care and social assistance 

¶ Accommodation and food services 

¶ Finance and insurance 

¶ Manufacturing 

¶ Transportation and warehousing 

¶ Agriculture and forestry 

 

Source: U.S. Department of Labor, Bureau of Labor Statistics. 
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Growth in Number of Businesses 
The number of private businesses in the Pee Dee area fell 13% from 2002 to 2007, compared to a 2% drop 

for the state.  

Because the amount of detailed data varies by county, information for three-digit NAICS code sectors for 

the Pee Dee area as a whole is unavailable. Please see county reports for information on growth by 

detailed industry sectors. 

  

Employment by Sector 
Compared to South Carolina and the United States, the Pee Dee areaΩǎ ŜƳǇƭƻȅƳŜƴǘ ƛǎ ƳǳŎƘ ƳƻǊŜ 

concentrated in manufacturing. The area also has a higher concentration of employment in trade, 

transportation and utilities. 

 

Source: U.S. Department of Labor, Bureau of Labor Statistics. 
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Industry Analysis 

Screening Criteria 
For each county in the Pee Dee area, industry sectors with available data were rated on six factors:  

¶  2002-2007 employment growth   Competitive effect
1
 

¶  2002-2007 employment growth rate   Average annual wage 

¶  Location quotient
2     

Projected growth 

¦ǎƛƴƎ ǘƘƻǎŜ ŦŀŎǘƻǊǎΣ ǎŜŎǘƻǊǎ ǿŜǊŜ ŀǿŀǊŘŜŘ άǎǘŀǊǎέ ōŀǎŜŘ ƻƴ ƳŜŜǘƛƴƎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŎǊƛǘŜǊƛŀΥ  

¶ 2002-2007 employment growth (Did the sector add a significant number of jobs?) 

¶ 2002-2007 employment growth rate (Did the sector add jobs?) 

¶ Location quotient of at least 1.25 (Does the sector have a significant concentration in the 

county?) 

¶ Competitive effect greater than 0 (Did the sector add jobs beyond national growth overall and in 

the sector?) 

¶ Average annual wage greater than the overall county average (Does the sector pay wages 

greater than average for the county?) 

¶ Average or above average projected growth (Is the sector expected to add jobs?)   

Industries of Note 
Based on the analyses for each county in the Pee Dee area, the following sectors of note were identified 

(and the counties for which they were significant): 

¶ Plastics and rubber products manufacturing (Chesterfield) 

¶ Fabricated metal products manufacturing (Chesterfield, Darlington, Florence) 

¶ Wood products manufacturing (Florence) 

¶ Nonmetallic mineral product manufacturing (products made from sand, gravel, stone, clay and 

refractory materials) (Florence) 

¶ Machinery manufacturing (Florence) 

¶ Paper manufacturing (Florence) 

¶ Transportation equipment manufacturing (Marion) 

¶ Management of companies and enterprises (Florence) 

¶ Wholesalers (Chesterfield, Darlington, Florence) 

¶ Warehousing and storage (Florence) 

                                                                 
1
 Competitive Effect: based on shift-share analysis; represents the change in employment in the sector in the county 

after accounting for overall US employment growth and growth/decline in the sector in the US. 

2
 Location Quotient: percentage of employment in the sector in the county divided by the percentage of employment 

in that sector in the US; gives an indication of how concentrated employment in the sector is in the county compared 

to the US; based on 2007 data. 



 

19 
 

¶ Truck transportation (Darlington, Dillon) 

¶ Healthcare (Florence, Marlboro) 

¶ Forestry and logging (Marion) 

See the reports for each county for information about the respective industries of note as well as other 

sectors in the county.
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MOVING FORWARD 

The South Carolina Department of Commerce appreciates the opportunity to provide this base analysis of 

the Pee Dee areaΩǎ ƭŀōƻǊ ƳŀǊƪŜǘΦ ²Ŝ ƘƻǇŜ ǘƘŀǘ ƛǘ ǿƛƭƭ ƘŜƭǇ ƛƴ ŀŘǾŀƴŎƛƴƎ ǘƘŜ ǇǊƻƎǊŜǎǎ ƻŦ the Pee Dee areaΩǎ 

economic development. 

7ÈÁÔȭÓ ÂÅÅÎ ÄÏÎÅ ÓÏ ÆÁÒȩ 
This analysis identifies ǘƘŜ ǊŜƎƛƻƴΩǎ ŀǎǎŜǘǎτboth current and futureτat a macro level. Labor Market 

Information (LMI) at the S.C. Department of Commerce developed a Base Labor Analysis report providing 

ŀƴ ƻǾŜǊǾƛŜǿ ƻŦ ǘƘŜ ǊŜƎƛƻƴΩǎ ǇƻǇǳƭŀǘƛƻƴΣ ƛƴŘǳǎǘǊƛŜǎΣ ƻŎŎǳǇŀǘƛƻƴǎΣ ŀƴŘ ŜŘǳŎŀǘƛƻƴŀƭ ŀǎǎŜǘǎΦ !ŘŘƛǘƛƻƴŀƭƭȅΣ 

these findings were benchmarked against the state and the nation. 

7ÈÁÔȭÓ ÎÅØÔȩ 
Because local knowledge is required to interpret and apply the findings appropriately, the Pee Dee Base 

Labor Analysis should be used with local stakeholders to identify and define key, targeted industry 

clusters. Some items to consider when defining these clusters may include the following. 

  

1. What is ǘƘŜ tŜŜ 5ŜŜ ŀǊŜŀΩǎ economic base? 

In order for an economy to grow, it must have a base (export) sector that generates wealth from 

beyond its borders. Industries in the economic base (manufacturing, scientific and technology 

services, warehouse and distribution, financial services, regional healthcare, etc.) typically provide 

occupations with higher pay and benefits as well as better human capital development and 

promotion opportunities. A successful economic base stimulates the development of the non-base 

sector (housing, schools, retail, restaurants, personal services, etc.). Is also propels the local tax base 

which, in turn, provides support to community services. 

2. What are strategies to assist low-wage citizens in non-base economy jobs? 

Although the economic base is the driver for long-term growth in a region, implementable strategies 

for developing job opportunities for low-skilled individuals is a priority for community economic well-

being. This need must also be kept in mind when defining target industry clusters. 

3. What other factors are vital to the Pee Dee area and its communities? 

Over and above pure economic considerations, what is important to the citizens of the Pee Dee area?  

How does Pee Dee want to be perceived? What quality of life issues affect Pee Dee? These questions 

may impact the types of industries desired for the area. 
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How Labor Market Information  

at the S.C. Department of Commerce can help. 

 
Once local stakeholders have identified key industry clusters vital to the future economic development of 

the region, LMI can provide more in-depth analysis of each of these industries, their occupations, business 

establishments, and educational requirements. 

1. Detailed Industry Analysis 

For each identified industry, LMI can develop a detailed analysis of each sector, including 

employment, projected growth, staffing patterns, location quotients, and employers. Additionally, 

the analysis will examine the largest, fastest growing, and declining sectors within the industry 

cluster. 

  

2. Detailed Occupational Analysis 

At this point, the occupationsτclassified by SOC codesτthat make up each of the identified industry 

clusters can be analyzed in detail. This analysis will include employment, average earnings, 

educational requirements, projected growth, and completers from available local training programs. 

It will culminate in identifying gaps between the number of occupations required to sustain and 

advance industry growth and the number of skilled workers (as identified by educational 

requirements and program completers) available to fulfill these positions. 

  

3. Identification of Implementable Recommendations 

LMI will utilize the findings of the analyses to develop a set of implementable recommendations. 

These may include recommendations to align community college programs with economic 

development goals along with others. Finally, local knowledge will once again be called upon to 

review the findings and develop an action plan for the implementation of feasible solutions. 

 

 



 

 

Appendix A: Occupational Projections for the Pee Dee Area 

SOC 
Code Description 

2007 
Jobs 

2016 
Jobs Change 

% 
Change 

2007 
National 

LQ 

2007 Median 
Hourly 

Earnings ($) 

Typical 
Education & 

Training Level 

11-1011 Chief executives 1,071 1,283 212 20 1.01 45.89 
Degree plus 
work experience 

11-1021 General and operations managers 1,815 1,937 122 7 1.04 31.11 
Degree plus 
work experience 

11-1031 Legislators 145 158 13 9 2.46 8.27 
Degree plus 
work experience 

11-2011 Advertising and promotions managers 32 35 3 9 0.61 21.29 
Degree plus 
work experience 

11-2021 Marketing managers 83 100 17 20 0.42 25.07 
Degree plus 
work experience 

11-2022 Sales managers 189 223 34 18 0.56 31.69 
Degree plus 
work experience 

11-2031 Public relations managers 39 47 8 21 0.77 26.01 
Degree plus 
work experience 

11-3011 Administrative services managers 294 335 41 14 1.26 23.39 
Degree plus 
work experience 

11-3021 
Computer and information systems 
managers 103 124 21 20 0.39 31.90 

Degree plus 
work experience 

11-3031 Financial managers 402 481 79 20 0.63 33.18 
Degree plus 
work experience 

11-3041 Compensation and benefits managers 49 58 9 18 0.99 28.59 
Degree plus 
work experience 

11-3042 Training and development managers 31 38 7 23 1.00 33.25 
Degree plus 
work experience 

11-3049 Human resources managers, all other 27 32 5 19 0.46 35.69 
Degree plus 
work experience 

11-3051 Industrial production managers 290 345 55 19 1.94 34.93 
Work experience 
in a related field 

11-3061 Purchasing managers 75 91 16 21 1.16 27.00 
Degree plus 
work experience 

11-3071 
Transportation, storage, and distribution 
managers 60 72 12 20 0.62 37.30 

Work experience 
in a related field 

11-9011 
Farm, ranch, and other agricultural 
managers 433 423 -10 -2 1.31 5.86 

Degree plus 
work experience 
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11-9012 Farmers and ranchers 2,135 2,086 -49 -2 1.32 5.85 
Long-term on-
the-job training 

11-9021 Construction managers 618 775 157 25 0.88 17.70 
Bachelor's 
degree 

11-9031 
Education administrators, preschool and 
child care center/program 73 72 -1 -1 0.59 9.54 

Degree plus 
work experience 

11-9032 
Education administrators, elementary 
and secondary school 248 284 36 15 0.88 39.62 

Degree plus 
work experience 

11-9033 Education administrators, postsecondary 77 88 11 14 0.43 20.36 
Degree plus 
work experience 

11-9039 Education administrators, all other 47 54 7 15 0.51 19.83 
Degree plus 
work experience 

11-9041 Engineering managers 143 173 30 21 0.79 45.73 
Degree plus 
work experience 

11-9051 Food service managers 430 585 155 36 1.01 13.40 
Work experience 
in a related field 

11-9061 Funeral directors 25 22 -3 -12 0.94 29.83 
Associate's 
degree 

11-9081 Lodging managers 136 202 66 49 1.00 21.62 
Work experience 
in a related field 

11-9111 Medical and health services managers 378 441 63 17 1.31 33.32 
Degree plus 
work experience 

11-9131 Postmasters and mail superintendents 35 37 2 6 1.57 30.30 
Work experience 
in a related field 

11-9141 
Property, real estate, and community 
association managers 649 935 286 44 0.59 8.25 

Bachelor's 
degree 

11-9151 Social and community service managers 87 109 22 25 0.61 13.29 
Bachelor's 
degree 

11-9199 Managers, all other 1,102 1,388 286 26 0.73 74.38 
Work experience 
in a related field 

13-1011 
Agents and business managers of 
artists, performers, and athletes 14 19 5 36 0.36 6.61 

Degree plus 
work experience 

13-1021 
Purchasing agents and buyers, farm 
products 12 11 -1 -8 0.79 23.76 

Work experience 
in a related field 

13-1022 
Wholesale and retail buyers, except farm 
products 97 111 14 14 0.60 21.16 

Work experience 
in a related field 

13-1023 
Purchasing agents, except wholesale, 
retail, and farm products 233 285 52 22 0.84 20.29 

Work experience 
in a related field 




